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Organisation, Ministry of Steel, Alines and Fuel 


Whether Period of 
age and probation 
educational if any, 
qualifications 
prescribed for 
the direct 
recruits 
will 

apply in 
the case 
of pro- 
motion. 


Mettnd of rcctt. In case of recLt. If DPC exists 
whether by direct by promotion/ what is its 
rectt. or by pro- transfer, grades composition, 
motion or transfer from which pro- 
& percentage of the motion to be made, 
vacancies to be 
filled by various 
methods. 


Circumstances in 
which U.P.S.C. is 
to be consulted 
in making rectt. 


12 


13 


No. 


N.A, 


Six By promotion 
months. transfer of per- 
sons having 
minimum educa- 
tional qualifica- 
tion, Matricula- 
tion, and 10 years 
service as Upper 
Division Clerk/ 
Steno in an Attach- 
ed office. Direct 
recruitment will 
be resorted to if 
no suitable depart- 
mental candidate 
is available. 

Do. By promotion; 
transfer. 


Promotion or 
transfer : — - 
(i) Upper Divi- 
sion Clerk. 
[it) Stenogra- 
pher. 


75% by promo- 
tion/transfer. 

25 % by direct 
recruitment. 


Class III De- 
partmental 
Promotion 
Committee.* 


By promotion of 
a Upper Divi- 
vision Clerk of 
this office with 
adequate ex- 
perience in 
handling cash 
or by transfer 
of a permanent 
hand from 
another Gov- 
ernment office 
with Similar 
experience. 

fly promotion 
from the post 
of steno-typist 
nr Upper Divi- 
sion Clerk ut 
Lower Division 
Clesk with 
qualifications in 
column 7 of 
this office or 
by transfer of 
Steno from 
other Central 
Government 
offices. 


Recruitment to 
be made by the 
Ministry with- 
i out reference 
to the Union 
Public Service 
Commission. 


Do. 


Do, 


Do. 
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i 


2 


3 45 


6 


7 


4. Upper Di- 

139 General Cen- 

Rs. 80-5- Non-Selec- Between 

ESSENTIAL — 

vision Clerk. 

tral Service 

120-EB-J tion. 20-25 



Class III 

8-200- years. 

Degree of a recognised 


Non-Gazct- 
ted Ministrial. 

10/2-220 

Indian University or 
equivalent qualifi- 
cation. 


5. Lower Di- 233 

Do. 

Rs. 60-3- 

Do. 

Between 

ESSENTIAL — 

vision Clerk. 


81-EB- 


18-25 




4-125-5- 


years. 

Matriculation Exa- 



130- 



mination of a recog- 
nised Indian Um- 


versliy or equivalent 
qualification and 
a minimum speed 
of 30 words per 
minute in typewriting. 


Not»~l — 

(i) Appointments made otherwise than by promotion/transfer Fhall be subject to the order® 
Affairs, from time to time. 

, (iO The upper age-limit® prescribed for direct recruitment will be relaxable in the case of 
with the general orders issued from time to time by the Government of India. 

(iii) No male candidate who has more than one wife living or no female candidate who ha®, 
of these posts. Provided that the Government of India may, jf it is satisfied that 
of this rule. 
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8 9 10 11 12 13 


No. 

Six 75 % by promotion; By promotion of Class III Fe- recrujtmenr to 


months. 

transfer. 

permanent/ 

quasi-perma- 

parlmcntal 

Promotion 

be made b’l the 
Ministry wi rh~ 


25% by direct re- 
cruitment. 

nent Lower 

Division Clerks 
of this office 
and;or by trans- 
fer of Upper 
Division Clerks 
from other 

Central Govern- 
ment Offices. 

Committee. 

out reference 
to the Union 
Public Service 

Commission. 

Do. 

ioo<% ditect re- 
cruitment. 

N.A. 

N.A. 

Do. 


regarding special representation issted 1 } tl e Gcutt trtrt ti India Ministry of Home 

Scheduled CastesyTribes, displaced persons and oiler special categories in accordance 

married a person having already a wife livirg (fall te eligible fer t ppointjor-tnt to any 
there are special grounds for doirg to, exempt ary tvth ctrdic’atc frcmtl.e operation 


[No. IS(B)-4(94)-IlI/EST.l 
H. S. GILL, Under Secy. 
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MINISTRY OF TRANSPORT & COMMUNICATIONS 
(Department of Communications & Civil Aviation) 

New Delhi, the 14 th May 1959 

G.S.R. 680, — -In exercise of the powers conferred by the proviso to Article 309 
of the Constitution the President is pleased to make the following rules for 
recruitment to the posts of Compounders in the Posts & Telegraphs Department, 
namely— 

1. Short Title. — These rules may be called the Posts and Telegraphs Depart- 
ment (Compounders Recruitment) Rules, 1959. 

2. Classification & Scale of Pay. — The classification of the post and the scale of 
pay attached to it shall be as specified in columns (3) and (4) of the Schedule 
to these rules, 

3. Method of Recruitment etc. — The method of recruitment to the post and 
age limit and other qualifications for recruitment shall be as specified in columns 
(3), (0) and (7) of the said Scheduler 



Nam.: of the 
Cadre 


re 


COMPOUN- 

DERS 


Schedule 


Method of rectt. whether by 
direct rectt. or by .promotion, 

Scope of service Classifies- Scale of pay and percentage of vacancies to Age limits Educational & other qual'fi- Period of 



Turn 


be filled by various methods 



cations required 

probation/ 
trial if ary 

2 ' 


(4) 

Cs J 

16) 


(7) 

(8) 


For service at the 

Class Ilf 

(f i Rs. 6 

particular dupen- 

Non-gazet- 

—3—81 

sarv for which they 

ted and 

—KB — 4— 

are recruited. But 

non-minis- 

I2S — 130 

if exigencies of cer- 

terial 

(for quali- 

vice so tequire, they 


fled com- 

may be posted to 


pounders. 

serve onv where in 


1 if Rs. 40— 

India. ‘ 


I — '50—2 — • 
60 (for un- 
qualified 
compound- 
ers.) 


1 8 — 25 years For qualified compounders’. 
on the 1st (a) Matriculation or equi- 
January of valent examination, 
the year of ft (Registered as Compounder 
recruitment under Clause (c) of Sec. 

31 or under Sec. 32 of the 
Pharmacy Act, 1948. 


u) Byd'rectrectt. through the 
Employment Exchange, 
& >f no suitable candidates 
are nominated by the Ex- 
change the posts to be filled 
by advertisement 
(b) Selection will be made by 
a board consisting of the 
appointing authority and 
the Doctor-m-Charge of 
the Dispensary. 


For unqualified compounders: 
.a) Passed VIII Standard. 

'b) Experience as a Compoun- 
der of not less than a year. 


One Year. 


Note i . Maximum age limit is reiaxable in the case of scheduled caste and scheduled tribes, displaced persons and other categories 
of persons in accordance vich the oraers issued by the government of India from time to time. 

Norn 2 : No male candidate who has more than one wife living or a female candidate who has married a person having already a 
wife living shall be eligibl- for appointment; provided that the gov. rnment of India after beiDg satisfied that there are 
-.pectai grounds for doing so exempt any such candidate from the operation of this rule. 


1 

II 


00 

w 

so 
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New Delhi, the 5th June 1959 

G.S.R. 681. — In exercise of the powers conferred by the proviso to article 309 
of thei Constitution, the President hereby makes the following rules fQr recruitment 
to the posts of Plumbers and Head Plumbers in the Posts and Telegraphs Depart- 
ment, namely: — 

1. Short Title. — These rules may be called the Posts and Telegraphs Depart- 
ment (Plumbers and Head Plumbers) Recruitment Rules, 1959. 

2. Classification and scales of pay. — The classification of the posts and tha 
scales of pay applicable to them shall be as specified in columns 2 and 3 of the 
Schedule to these rules. 

3. Recruitment etc. — The scope, of service, the age limit and other qualification* 
for recruitment, the method or recruitment and other matters relating thereto 
■hall be as specified in columns 4 to 10 in the said Schedule. 



SCHEDULE 


Name of 
Cadre 


Classification Scale of Pay Scope of Service 


Whether Method of recruitment 
selection whether by direct re- 
or non- cruitment or by pro- 
selection motion or transfer 
post (for and percentage of the 
promotion vacancies to be filled 
post only) by either method 


Educational and 
other qualifica- 
tions required 


Period 

of 

trial, if 
any 


Method of 
selection 


Plumbers 


Head 

lumbers. 


Class III 
Non-gaze tied 
& non-minis- 
teriab 


75 — 3/105 


too — 5 — 

I2J— 6— 

155- 


Ordinarily liable 
for transfer 
within the 
Circle, but in 
the interest of 
service may be 
required to 
serve any where 
in India. 


Not 

applicable 


By direct recruit- 
ment through the 
Employment Ex- 
change, and if no 
suitable candidates 
are nominated by 
the Exchange, the 
posts to be filled by 
advertisement in 
newspapers. 


Selection By promotion of 
Plumbers with a 
minim um 5 years 
of service in the 
grade.; 


18 — 25 
years on 
the 1st 
Jan. of 
the year 
of rec- 
ruitment, 


Approved train- 
ing in Pumbing 
at any re- 
cognised insti- 
tution. Mini- 
mum 1 year ex- 
perience in the 
trade. 


No upperj 
age Emit. 


By a board con- 
sisting of 

the appointing 
authority & 2 

other gazetted 
officers to be 
nominated by 
the Head of the 
Circle. 


By a Depttl. Pro- 
motion Commit- 
tee consis ting 
of the appoint- 
ing authority 
& 2 other gazet- 
ted officers to 
be nominated 
by the Head o 
the Circle. 


Note i. Maximum age limit is relaxable in the case of Scheduled Caste and Scheduled Tribes candidates, displaced persons and other categories of 
persons in accordance with the orders issued by the Government of India from time to time. 

Note 2. No male candidate who has more than one wife living or a female candidate who has married a person having already a wife living shall be 
eligible for appointment; provided that the Government of India after being satined that there are special grounds fordoing so may 
exempt any such candidate from the operation of the ruk. 

' 1 [No. NCG-167-4/56.] 
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G.S.R. 682. — In exercise of the powers conferred by the proviso to article 309 
of the Constitution, and in supersession of an previous rules and orders on the 
subject, the President hereby makes the following rules for the recruitment and 
training of candidates for the cadre of Assistant Foremen, Posts and Telegraphs 
Workshops, namely: — 


Part I- — Preliminary 

1. Short title. — These rules may be called the Posts and Telegraphs Workshop# 
'(Assistant Foremen Recruitment) Rules, 1C59. 

2. Definitions. — In these rules, unless the context otherwise, requires, — 

(a) "Appointing Authority” means the Appointing Authority for the post 

of Assistant Foreman in the Posts and Telegraphs Workshops specified 
in the schedule to the Ministry of Communications (Posts and Tele- 
graphs) Notification No. f$.R O 620, dated the 28th February, 1957; 

(b) “Board” means the Board of Management of the Posts and Telegraphs 

Workshops; 

(c) "departmental candidates” means — 

(i) industrial workers of the Posts and Telegraphs Workshops in the 

Skilled, highly skilled and skilled-supervisory categories and other 
categories of industrial workers in the Bombay Telephonei Work- 
shops, the minimum of whose scale of pay is Rs. 60 and the 
following categories of staff of the Posts and Telegraphs Workshops 
Organisation, 

(ii) Draftsmen, 

(iii) Electricians, 

(iv) Exchange Inspectors, Grad© II, 

(v) Planning Inspectors, 

(vi) Planning Assistants, 

(vil) Industrial Chemists, and 
fviii) Statisticians; 

(d) “General Manager” means the General Manager, Posts and Telegraphs 

Workshops ; 

<e) "outside candidate" means a candidate who is not a departmental 
candidate; 

(f) "Service" means the service of Assistant Foremen of the Posts and 

Telegraphs Workshops of the Indian Posts and Telegraphs Depart- 
ment; 

(g) “Workshops" means the Telegraphs Workshops at Calcutta and Jabalpur 

and the Telephone Workshops at Bombay and includes any other 
Workshop set up by the Posts and Telegraphs Workshops Organisa- 
tion. 

3. Classification of post and scale of pay. — The post of Assistant Foreman is a 

non-Garetted non-ministrial post in the General Central Service, Class III, and 
carries pay m the: scale of Rs. 160 — 10—300- 

4. Area of duty. — Members of the service shall belong to the establishment of 
units under the control of the General Manager, and shall also be liable for duty 
anywhere in India. Thev shall also be liable for field service within the limits 
«f India in times of war or national emergency. 

5 Method of recruitment. — Recruitment to the service shall be as follows, viz : — 

(I) 50 per cent, by direct recruitment in accordance with Part If of these 
rules through a competitive examination; 

(ii) 50 per cent, by recruitment of departmental candidates through a 
qualifying Trade Test held in accordance with Part III of these rules, 
subject to the condition that the promotion will normally be confined 
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to the shop for which the worker has been found proficient according 
to the Trade Test prcsci'jbed in Appendix ‘B\ 

Note. — (a) A worker will have the option to appear for Trade Test in a 
subject pertaining to the shop or group of shops in which he has 
previous experience or in any other subject pertaining to some other 
shop or groups of shops, or he may offer himself for Trade Test in 
mor& than one subject pertaining to shops or groups of shops as indi- 
cated in item 3 of the Syllabus for Trade Test In Appendix 'B’, 

Cb) In case of shortage in recruitment of outside candidates referred to 
in clause ( 1 ) above, the deficiency will be made good by promotion 
of departmental candidates; and in the event of shortage of candi- 
dates for the departmental quota, referred to in clause (ii) above., the 
deficiency will be made good by direct recruitment, with the approval 
of the Posts and Telegraphs Workshops Beard subject to the quota 
of departmental candidates or of direct reciuitment, as the case may 
bo, being reduced to that extent at the time of next selection, 

6. Place and Date of Examination. — The examinations held under these rules 
shall be conducted in India by the General Manager in the manner provided in 
Appendix ‘A’ in the case of direct recruitment and in Appendix ‘B’ 111 the case of 
departmental candidates, and at such times and places as he may fix. Notice of 
the date, time and place of the Trade Test shall be issued through the Managers 
of Workshops in respect of departmental candidates. A notice calling for appli- 
cation from outside candidates shall be published by the General Manager in the 
manner prescribed by thci Central Government from time to time. The notire 
shall specify the approximate number of vacancies to be filled in on the results 
of the examination. 

7. Form and contents of application. — Every outside candidate shall submd 
his application in the prescribed form before the date fixed by the General 
Manager. He will be required to produce evidenc to show that he has passed the 
Matriculation or a higher examination of a recognised Indian University or a 
Secondary Education Board or an equivalent examination with Hindi, or Sanskrit 
or the regional language as one of the subjects. 

A candidate in Government service shall submit his application to the General 
Manager, through the proper channel. Departmental candidates shall submit the 
applications in the prescribed form to the General Manager, through Hie Head of 
the Office, whether for the competitive examination or for the Trade Test 

8. Selection.— ( lj Subject to the availability of vacancies, outside candidates 
shali be selected strictly in the order of merit. Selection of departmental candi- 
dates will be made in the order of merit from amongst the group taking the 
same subject for examination. Candidates who have been examined in the Trade 
Test in more than one subject [see rule 5(iijl will be considered in each such 
group according to the marks obtained by him. The vacancies received for 
Departmental Candidates will be filled up unitwise, unless sufficient number of 
qualified candidates m a particular unit are not available, m which case the 
deficit will be made good by Departmental Candidates from other units. 

(2) Success in the examination confers no right to appointment, unless the 
Central Government arc satisfied, after such enquiry as may be considered 
necessary, that the candidate is suitable in all respect for appointment to public 
service. 

9 Special Reservation. — Recruitment to the service, otherwise than by pro- 
motion or transfer shall be subject to the orders issued by the Government of 
India in the Ministry of Home Affairs from time to time regarding ‘‘Special 
representation” in the public services for specified groups of citizens. Appoint- 
ment to vacancies to be filled from specified groups of citizens shall be made by 
the appointing authority in the order of merit obtained by the candidates belonging 
to the particular group or groups. 

10 Fees. — Every candidate shall pay the fees specified in Appendix C . No 
claim for refund of any such fees shall be entertained, nor can such fees be held 
in reserve for any subsequent examination or selection. 

11. Revaluation of answer papers. — No application from any candidate to hava 
his answer papers revalued shall be entertained. 
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12. Medical Examination. — All outside candidates selected lor training or on 
probation shall be required to undergo a medical examination prescribed in 
Appendix ‘E’. Such of the departmental candidates from among the industrial 
workmen who have not been examined at the time of their appointment shall 
also be required to undergo the medical examination prescribed in Appendix ‘E\ 

Any candidate who does not satisfy the standard laid down in Appendix *E’ 
ihall not be eligible for appointment, 

Part II — Direct Recruitment 

13. Eligibility. — A candidate must br either — 

(i) a citizen of India; or 

(ii) a subject of Sikkim; or 

(iilj a subject of Nepal or of a Portuguese or former French possession in 
India; or 

(iv) a person who has migrated from areas which now form Pakistan or from 
the unliberated areas of Jammu and Kashmir with the intention of 
permanently settling in India. 

Note 1. — The appointment of candidates in categories (ill) and (iv) above will 
be subject to the issue of certificates of eligibility in their favour by the Govern- 
ment of India. The ceirtiflcate of eligibility in respect of candidates belonging to 
category (iv) will be valid only for a period of one year from the date of his 
appointment beyond which he would be retained in service only if he has become 
a citizen of India. Certificates of eligibility will not, however, be necessary in 
the case of candidates belonging to any one of the following categories: — 

(i) persons who migrated to India from Pakistan before the 19th July. 

1948 and have ordinarily been residing in India since then; 

(ii) persons who migrated to India from Pakistan after the 18th July, 1948 

and have got themselves registered as citizens; 

C iii) non-citizens of categories (iii) and (iv) above who entered service 
under the Government of India before the commencement of the 
Constitution, viz,, 26t.h January, 1950, and who have continued in 
such service since then. Any such person who re-entered or may 
re-enter such service with break after the 26th January, 1950, will, 
however, required certificate of eligibility in the usual -way; 

Note 2. — A candidate in- whose case a certificate of eligibility Is necessary 
may be. considered l'or selection and ho may also be provisionally appointed subject 
to the necessary certificate being eventually Issued in his favour by Government. 

14. Special exemption when required. — (a) No male candidate who has more 
than one wife living shall be eligible for appointment unless the Government 
of India after being satisfied that there are special grounds for doing so, exempt 
any male candidate from the operation of this rule. 

(b) No female candidate who has married a person having already a wife 
living shall be eligible for appointment unless the Government of India after 
being satisfied that there are special grounds for doing so, exempt any female 
candidate from the operation of this rule, 

15. Age. — A candidate must have attained the age of 18 years and must not 
have uttained the age of 27 years on the first day of January of the year in which 
the examination is to be held. 

Note. — Subject to the orders which may be issued by the Government of India 
from time to time, the upper age limits prescribed above are reilaxable: — 

(i) upto a maximum of 3 years, ii a candidate is a bona fide displaced 
person from Pakistan or from the unliberated areas of Jammu and 
Kashmir; 

(ii) upto a maximum of 5 years, if a candidate belongs to a Scheduled Caste 

or Scheduled Tribe; 

(iii) upto a maximum of § years, if a candidate belongs to a Scheduled 

Caste or Scheduled Tribe and is also a bona fide displaced person from 
Pakistan or from the unliberated areas of Jammu and Kashmir; 
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(iv) upto a maximum of 5 years, if a candidate is a resident of the former 

French settlements which have now become part of India and has 
been receiving education through the medium of French; 

(v) upto a maximum of 4 years, if a candidate belongs to the Andaman and 

Nicobar Islands. 

16. Educational (nullifications — (1) Essential.— A candidate must have — 

(i) an engineering diploma from a recognised institution mentioned in 

Appendix D* or any other recognised institution where the prescribed 
minimum standard of admission to the diploma course is Matriculation 
or its equivalent, and havei one year’s practical training in a workshop; 
or 

(ii) he must have a degree in engineering from a recognised institution. 

(2) Desirable . — -Practical training in a workshop in the case of engineering 
graduates. 

Note. — The practical training referred to In sub-rule (1) (1) above is exclusive 
of the training given as a part of the engineering course. The training obtained 
subsequent to the final examination for the purpose of obtaining a diploma will, 
however, count towards this practical training. The General Manager shall he the 
final authority to decide as to which workshop shall be recognised for this purpns . 

17. Acceptance or rejection of applications — (1) The General Manager sir- 1 ' 
examine the applications of outside candidates and If it Is found that any candidate 
does not fulfil the conditions laid down in rules 13 to 16, his application shall he 
rejected, 

(2) Outside candidates who are in Government service shall be selected by 
the General Manager, after a scrutiny of their confidential records. The General 
Manager shall have full discretion to reject the application of a candidate whose 
record is unsatisfactory. 

(3) Intimation of rejection of applications shall be given to the candidates 
whose applications are reiected. 

18 Agreement and Deposit. — (1) A selected candidate, before the commence- 
ment of his training or before being taken on probation as the case may be. shall 
sign an agreement in the prescribed form to servei the Government of India for 
a period of 5 years from the date of his appointment as Assistant Foreman and 
deposit a sum of Rs. 100 as security for the due fulfilment of the terms of the 
agreement. 

(2) The amount of security must be deposited in a Post Office Saving Bank 
and the security deposit account pledged to the General Manager, to whom the 
candidate submitted his application for selection, in accordance with the Saving 
Bank Rules. The Pass Book must be submitted to the Manager of the Workshops, 
who shall forward the document to the, General Manager for safe custody. 

(3) The refund of the security deposit shall be authorised after the candidate 
has completed 5 years of service. 

(4) Permanent officials of the Posts and Telegraphs Department selected for 
training, Including permanent industrial workers, are exempted from the pro- 
visions of this rule. 


Paiit III— Recruitment or Departmental Candidates through a Qualifying 

Trade Test 

19. Eligibility. — Departmental candidates shall be eligible to appear for the 
trade test, if they have passed the Matriculation or an equivalent examination 
and have a minimum of five years service in the grade or grades specified. This 
condition may be relaxed by the Board in exceptional cases. 

20. Selection of candidates for admission to test.— The General Manager shall 
select suitable candidates after a scrutiny of the confidential records. He shall 
have full discretion to reject the application of a candidate whose record is un- 
satisfactory. Candidates whoso applications are rejected shall he duly informed 
of the rejection. 



836 


THE GAZETTE OF INDIA: JUNE IS, 1959/JAI.STHA 23. 1881 


[Part II 


21. Subjects and Marks.— The trade test shall be conducted bv the- General 
Manager in the manner laid down in Appendix ‘B‘. 

Part IV — Training 

22. Training of outside candidates. — The candidates selected for appointment 
in accordance with Part II of these rules shall be required to undergo such 
practical training in the Workshops as may be determined by the General 
Manager. The nature and period of training may be different for diploma-holders 
and degreerholders, if necessary, according to the requirements of the Workshops. 

No candidate shall have a claim for continued employment in the Workshops 
unless he has satisfactorily completed the proscribed practical training. 

23. Training of departmental candidates. — Normally, no departmental candi- 
dates will require any practical training as the selection will be restricted only to 
experienced officials. If, however, any such official is found to be deficient in any 
particular subject, other than the shop trades as in Appendix 'B\ and has to be 
given supplementary training before he can be taken substantively In the service 
such official shall also be given training in th e Workshops, for a period not 
exceeding one year, the nature and period of training being determined by the 
General Manager. Such departmental candidates shall be entitled to the pay and 
allowances that they would have drawn but for their deputation for training, or 
the training allowance, whichever Is greater (ride Appendix ‘F’), The period of 
training shall count towards service in the substantive grade, 

Part V — Appointment 

24. Appointment. — (1) Every candidate shall initially be appointed on probation 
for a period of one year. The candidates for whom a course of training is 
prescribed shall be appointed on probation only on the satisfactory completion 
of training. 

(2) If, in the opinion of the appointing authority, the work or conduct of a 
person under training, or appointed on probation, is unsatisfactory, or shows that 
he is unlikely to become efficient, such authority may either discharge him from 
the service in accordance with the terms of his appointment or extend his period 
of training or probation by such further period as it may think fit. 

(3) On the satisfactory completion of the period of probation, the appointing 
authority may confirm the official m his appointment, subjecL to the availability 
of substantive vacancy. 

14) If no action is taken bv the appointing authority under sub-rule (2) or 
sub-rule (3), the period after the proscribed period of probation shall be treated 
as an engagement from month to month, terminable, on either side, on the expiry 
of one calendar month’s notice in writing. 

(5) Candidates, who have not passed Ihe Middle School examination or a 
higher examination in the regional language of the Unit of their posting shall be 
required to pass a simple test of the Middle Class standard in that regional 
language before they are confirmed. On passing the test in the regional language, 
however, they will be confirmed with effect from the due date. 

25. Conditions of service. — The conditions of service of persons recruited under 
these rules shall bti those set out in Appendix ‘F’. 

Appendix ’A’ 

(See Rule 6) 

Standard and syllabus of the Examination for direct recruits. 

The subjects of the Examination will be: 

Marks 

1. English ■ . ■ 100 

2. Technical (including Mechanical drawing* , .. 200 

3. Viva Voce in General & Technical knowledge .. .. 100 


Total 


400 
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2. The technical paper will be in two parts — one theory and the other 
mecnamcal drawing. The theory paper will carry 150 marks and include 
questions based on the standard for. tne licentiate course ip Mechanical and 
Electrical Engineering on the following subjects: 

Applied Mechanics, Foremanship, Workshops Practice, Heat Engines, Esti- 
mating and Costing, Machine Tools, Elementary Electrical Technology, 
Direct and Alternating Current Engineering, Electrical instruments 
and testing, Transmission and Distribution of energy. 

The minimum marks for qualifying will be 40 per cent in each paper 
and in Vina Voce test. 

3. From the mark assigned to the candidates m each subject, such deductions 
will be made as may be considered necessary in order to secure that no credit is 
allowed, for superficial knowledge. 

4. If a candidate’s hand-writing is not easily legible, a deduction will be made 
on this account from the total marks otherwise obtained by him. 

5. Credit will be given for good English in all subjects of the examination. 
and not only in subject which is especially devoted to English. 

Appendix ‘B’ 

( See Rules 5, 8 and 22) 

Stndard and Syllabus of Trade Test 

The standard and syllabus of thei Trade Test shall be such as the Board may, 
from time to time, specify. The General Manager may, in his discretion, fix such 
minimum qualifying marks for each subject of the trade test as he deems fit. 
From the marks assigned to the candidate in each subject, such deductions may 
be made as may be considered necessary in order to ensure that no credit is 
allowed for superficial knowledge, If any candidate's handwriting is not easily 
legible, deductions will be made on this account from the total marks obtained 
by him. 


Syllabus for Trade Test 

1, Instruments & Tools ... ... 100 marks. 

A written test on the instruments and tools used in the Workshops will be held. 
The questions will be of a practical nature and of a standard which an industrial 
employee is expected to tackle generally. 

2, Elementary drawing and sketching . . , , 50 marks. 

3. Optional^ . . . . . . . . 150 marks. 

Shop practice— A technical paper covering on of the shops as indicated below 
will have to be answered: 

fl) Machine shop including bakelite moulding; 

(2) Tool Room and Metallurgy; 

(3) Blacksmith, welding, fitting and galvanising; 

(4) Carpentry; 

(5) Painting, plating and polishing; 

(0) Instrument Assembly including equipping and wiring Switch Boards; 

(7) Electrical maintenance and repair; and 

(8) Foundry. 

4. Viva Voce ... 100 marks , 

After the technical paper, a Departmental Promotion Committee consisting 
of 3 officers — The General Manager, Deputy General Manager and an Officer of 
the rank of Manager, will hold a Viva Voce test of candidates who have passed 
the written examination In the above paper. 
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Appendix ‘C* 

( See Rule 10) 


Candidates must pay the following foes: 




Outside 

Candidates 

Rs. 

Departmental 

Candidates 

Rs. 

(i) 

Applk ation fee to be paid with the 
application form 

10 /- 

3 r 

(ii) 

'Examination fee to be paid on selection 
for admission to the written examination 

25'~ 

5/- 

(Hi) 

Medical fee to be paid before medical 
examination 

l6/~ 

1 61- 


Note. — The candidates belonging to Scheduled Castes and Scheduled Tribes 
will be required to pay one-fourth of the examination fees laid down in items 
(1) and (ii) above, 


2. The examination fees must be paid into a Post Office Fees remitted by 
Money Orders, Postal Orders or Cheques will not bo accepted. 

3. The Post Office receipt for the application fee must be submitted with the 
application form. 

4. The examination fees must be paid on receipt of a written order from thei 
General Manager, P. & T. Workshops and the Post Office receipt therefor pro- 
duced before the examination is held. 

5. The medical fees must be paid in cash to the Medical Board on receipt of 
written order from the General Manager and before the medical examination. 


Appendix ‘D’ 
(See Rule 15) 


Particulars of Diploma 

(a) Electrical Engineer. 


(b) Mechanical & Electrical Engineer- 
ing. 


(c) L.E.E, or L.M.E, or L.A.E: 


(d) Overseer. 

(e) Mechanical Engineering. 

(f) Civil Engineering. 


(g) Mechanical & Electrical Engineer- 
ing (Specialised in Mechanical or 
Electrical Engineering) Grade A. 

(h) Subordinate Civil Engineering. 

(i) Civil, Mechanical or Automobile 
Engineering, 

(j) Mechanical, Electrical or Civil 
Engineering. 


Name of Institution granting the 
1 Diploma 

Victoria! Jubilee Technical Institute, 
Bombay. Technical College, 

Dayalbagh, Agra. 

College of Engineering, Poona. 

Nadirshaw, Edulji, Dinshaw, Civil 
Engineering College, Karachi. 
Technical Institute, Insein, 

Government School of Technologies, 
Diploma Examination Board, 

Madras. 

Ansanulla School of Engineering, 
Dacca. Thomson Civil Engineer- 
ing College, Roorkee. 

Technical College, Dayalbagh, Agra. 

Technical Institute: Insein Orissa 
School of Engineering, Govern- 
ment Technical Institute, Gorakh- 
pur, U.P. 

Government Technical Institute, 
Lucknow. 


Bihar College of Engineering, Patna, 

Government Engineering School, 
Nagpur. 

Kala Bhavan Technical Institute, 
Baroda. 
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(k) “A” Class Diploma, or “B” Class Maclagan Engineering College, 

Certificate (obtained before 1947) Moghalpura, Lahore 

(l) Meehan cal & Electrical Engineer- College of Engineering of Technology, 

ing Jadavpur, Bengal. 

<m) Electrical Technology, Novrosjee Wadia College, Poona 

<n) Electucal Mechanics Graik Technical Institute, Lahore 

(a) Bachelor of Engineering Osmama University, Hyderabad 

(Mechanical) 

Ip) Mechanical Electrical or Civil Mysore University 
Engineering 

(q) Mechanical Electucal or Civil Travancore University 

Engineering 

(r) All Ind a Electrical Engineering Delhi Polytechnic 

(s) Pre-Engineering Course Delhi Polytechnic 


Appendix ‘E’ 

(See Rule 18) 

Each candidate should be examined for fitness by a Civil Surgeon or a District 
Medical Officer 01 a Med cal Officer of a equivalent status, who should be informed 
that a good constitution and active habits are essential qualifications for the post 
for which the person has been selected and that, if appointed, his future duties 
will render him liable to considerable exposure at all seasons of the year any- 
where in India The Medical Officer should be asked cleaily to state whether he 
considers the person examined capable of performing such duties Inability to 
distinguish principal colours shall be regarded ns a dis-qualiflcation leading; to 
the rejection of a candidate The cand dates shall be examined m accordance 
with the iollowing standard of visual acuity, with 01 without glasses 


Dm ant Kw on 

Better bye 

Worse Fye 


6/6 

or 

Nil 


6 <I 2 

or 

6/12 


6 9 

6/1 8 

Near Vision 

Better Eve 

Worse Eve 


0 6 

0 8 


Appendix ‘F’ 


(See Rule 25) 

General conditions of service prescribed for candidates recruited to the cadre of 

Assistant Foreman. 

1 Officers recruited under these rules shall be. eligible for leave, increment 
and pens on m accordance with the rules for the time being in force applicable 
to officers of the Central Government Thcv will also be eligible to join the 
General Provident Fund in accordance with the rules regulating that fund The 
cadre of Workshops Supervisors created under the Board of Management for the 
P & T Workshops Memorandum No WB 9/1/52, dated 12th May 1952 and the 
existing cadre of Assistant Foreman in the scale of R-s 150 — 7—185 — 8 — 225 in the 
Calcutta and Jabalpur Workshops shall be converted to the new cadre of 
Assistant Foremen on identical responsibilities in the scale of Rs 160—10 — 300 
and the pay of the incumbents fixed in the manner prescribed in FR 23 This 
shall not, however, apply to the Assistant Foreman etc employed in the Bombay 
Telephone Workshops under the ox-B T C rules and departmentalised thereafter 
as Assistant Foremen 

2 Allowances during the training — During the period of training direct 
recruits will receive an allowance of Rs 80 per month or such amount as may 
be fixed from time to time Departmental candidates will be entitled to the oav 
and allowances that they would have drawn but for the deputation to the training 
class or the training allowance, whichever is greater Thei period of training will 
count towards service in the trainees substantive grade 
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3. Conduct and Discipline — In the matter of conduct and discipline, the officers 
recruited under these rules shall be governed by the Central Civil Service (Con- 
duct) Rule©, 1955 and the Central Civil Service (Classification, Control and 
Appeal) Rules, 1957, as amended from time to time. During the period of training 
and until they are posted to a station for duty, the Assistant Foremen will remain 
under the disciplinary control of the Manager of Workshops. 

4. Scale of pay — The prescribed scale of pay for Assistant Foremen is Rs. 160— 

10 — 300. A higher initial pay of Rs. 200 in the said scale may be allowed to 
candidates who are graduates in Engineering of one of the recognised Universities 
of India or holder of equivalent qualifications. The departmental candidates 
other than the Assistant Foremen of Calcutta and Jabalpur Workshops and Work- 
shops Supervisors mentioned in para. 1 shall have their pay fixed under F.R.22(a> 
(i) or on an analogy of F.R.22(a) (ii) as the case may be, on their appointment as 
Assistant Foremen. ' ! 

5. House Rent Allowance . — Members of the Service shall be eligible to the 
house rent allowance at the rates sanctioned for other Central Government 
servants at thei station of their posting. 

6. These conditions of service are subject to revision according to the require- 
ments of service and the candidates will not be entitled to any compensation if 
they are affected adversely. 

General .— Government of India shall be the final authority to decide any 
question regarding the interpretation of the above rules. 


[No. 2-WF/16-57J 
B. G. DESHMUKH, Dy. Secy. 


MNISTRY OF WORKS, HOUSING AND SUPPLY 
(Central Boilers Board) 

New Delhi, the 5 th June 1959 

G.S.R. 683. — The following draft of a further amendment to the Indian 
Boiler Regulations, 1950, which the Central Boilers Board proposes to make in 
exercise of the power conferred by section 23 of the Indian Boilers Act, 1923 (5 
of 1923), is published as required by sub-section (1) of section 31 of the said Act, 
for the information of all persons likely to be affected thereby; and notice is 
hereby given that the said dfaft will be taken into consideration on or after 
the 31st August, 1959. 

Any objections or suggestions which may be received from any person with, 
respect to thei said draft" before the date so specified will be considered by the 
Central Boilers Board. Such objections or suggestions should be addressed to 
the Secretary, Centra] Boilers Board, Ministry of Works, Housing and Supply, 
North Block, New Delhi. 


Draft Amendment 


In the said Regulations — 

1, In regulation 281, the following shall be added at the end, namely: — • 

“In the case of miniature boilers the gauge may be connected to the steam 
space or to a steam connection to the water column by a syphon 
tube or equivalent device that will keep the gauge tube filled with 
water. If brass or bronze composition is used the minimum size 
of the syphon tube shall be 6 mm (i in.) standard pipe size; for 
other materials the minimum inside diameter of the pipe* or tube 
shall be 13 mm (4 in.)”; 
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2. alter Chapter XIII, the following Chapter shall be inserted, namely: — 

CHAPTER XIV 

[Regulations prescribed under section 28(a) and section 28(aa)] 
Miniature Boilers 
General 

618. Scope. — This Chapter shall apply to the design, construction and testing 
of ‘miniature boilers’ for use in small establishments. 

619. Definition, — In this Chapter the term ‘miniature boiler’ shall mean a 
toiler which does not exceed the following limits: — 

Inside diameter of shell .. 408mm (16 in.). 

Over all length of outside to outside 
of heads at Centre .. 1071 mm (42 in.). 

Heating surface .. 1.85 sq. meter (20 sq. ft.). 

Maximum allowance working pressure . . 2.11 kg/cm 2 (30 lb/sq. In.). 


620. Extent to which variation from the standard conditions laid down in the 
preceding Chapters is permissible. — Considering the peculiar need in small 
establishments to adopt simple types of miniature boilers requiring easy opera- 
tion, the following variaiions from the standard conditions laid down in the 
preceding chapters are permitted subject to the conditions specified below, with 
due regard to the safety of the boilers and persons. 

(1) Materials. — The materials used in the construction of such boilers shall, 
except as otherwise provided hereinafter, comply with the provisions made in 
Chapter II of these Regulations. Copper plates used in the construction of boiler 
parts, shall not be less than 3 mm (1/8" thick). No boiler part exceeding 9832 cu, 
cm. (600 cu. in.) in volume shall be made of cast copper or bronze. Copper and 
bronze castings shall have a copper content not less than 90 per cent, and a thick- 
ness below 6mm a”). 


Steel plates used in the construction of boiler shall be of fire box or flange 
quality and the plates for shells or heads shall be not less than 6 mm (1 in.) in 
thickness except that seamless shell shall be not less than 4-8 mm (3/16 in.) in 
thickness. The heads used as tube sheets for tubes rolled in shall be at least 
6 mm (5/16 in.) in thickness. 

Heads or parts of boilers when not exposed to direct impact of flame may be 
made of cast iron or malleable Iron provided they comply with other require- 
ments of these regulations. The allowable stress on cast iron or malleable Iron 
ahall be based on the tensile strength of the material with a factor of safety of 
not less than 4‘5.. 

(2) Design, construction, workmanship, the factor of safety and the method 
$ computing the maximum allowable working pressure. — (a) The construction, 
except where otherwise specified, be the same as those prescribed in the relevant 
provisions of the preceding chapters of these regulations. In the case of fusion 
Welded boilers neither stress relieving nor radiography of welded joints is requir- 
ed except that if the tube ends are welded, the boiler shall be stress relieved. 
Allowable stress for copper plates and castings including bronze shall not exceed 
531 kg/cma (7640 lb./in.a). 

(b) In such boilers, an unflanged steel flat tube plate may be inserted into the 
shell and welded for the entire thickness as shown in figure XIV/ 1 with a fillet 
weld having a throat not less than 11 times the thickness of the shell or tube 
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sheet whichever is smaller The minimum thickness of unfkmged welded tube 
sheets shall be 10mm (3/8 in ) 

tl . 2 TIMES REQUIRED THICKNESS OF A 
SEAMLESS SMELL BUT NEWER LESS THAN 
V25 ts OR GREATER THAN t 



(xnr/t) 

The temperature of the heating element of electncally heated steam boilers 
shall be so controlled that it will not exceed 650°F 

(c) Tubes may be made of wrought Iron, steel, drawn copper or drawn brass. 
Tube holes shall be drilled full size or they may be. punched at least 13 mm (4 
in.) smaller in diameter than full size and then drilled, reamed or finished full 
size with a rotating cutter The sharp edges of the tube holes shall be removed 
from both sides of the plate with a file or other tools 

All rivet holes shall be drilled full size with sheila but straps and ends bolted 
up into position or they may be punched not to exceed 3 mm (1/8 in ) less than 
full diameter and then drilled or reamed to full diameter with shells, but strapa 
and ends bolted up Into position The finished holes must be true, clean and 
concentric After drilling or learning rivet holes, th« plates and butt stiaps of 
longitudinal joints shall be separated, the burrs and chips removed, the plates 
and butt straps re assembled metal to metul with pins fitting the holes and with 
tack bolts 

(3) Inspection and testing — Such boilers shall be subjected to Inspection dur- 
ing construction and after completion by an Inspecting Authority At least two 
inspections shall be made of boilers of riveted construction — one before reaming 
rivet holes and one at the hydraulic test Every completed boiler of riveted con- 
stiuction shall be tested hydiaulically to at least thuee the working pressure 
In the case of a boiler of wholly oi partly welded construction, the hydraulic; 
test pressure shall be equal to three times the maximum allowable working 
pressure of the boiler While subjected to this pressure the boiler shall be given 
a thorough hammer or impact test 

(4) Certificate and makers' stamp — The certificate and makers’ stamp shall be 
in conformity with the provisions of Chapter I of these regulations But if owing 
to small size of the boiler all information cannot be visibly stamped on the boiler- 
plate, manufacturers’ certificate accompanying the boiler shall contain the neces- 
sary details, but m all cases makers’ name, works number and the year of make 
must be stamped on the boiler 

821 Values, Gauges, Fittings & Feed Supply —(a) Every boiler shall be fitted 
with at least 3 brass wash out plugs of not less than 25 mm diameter (1 in ) 
which shall be screwed into the ooenmgs in the shells near the bottom In boilers 
of the closed system type heated lay removable internal electric heating elements, 
the openings for these elements when suitable for cleaning purposes may be 
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substituted for wash-out openings. Boiletrs not exceeding 305 mm (12 in.) inter- 
nal diameter and having less than 9290 sq. cm, (10 sq. ft.) on heating surface may 
have two 25 mm (1 in.) openings for cleaning, one of which may be used for the 
attachment of the blow-ofl valve. These openings shall he opposite to each Tfther 
wherever possible. All threaded openings in the boiler shall be provided with 
riveted or welded reinforcement, if necessary, to give four full threads therein. 

(b) Every boiler shall be provided with at least one feed pump or other feed- 
ing device except whcrei it is connected with a walcr mam carrying a pressure 
not less than 1£ times the boiler pressure to feed the boiler or where the steam 
generator is operated with no extraction of steam (cioseu system). In the latter 
casc, in lieu of feeding device, a suitable connection or opening shall be provided 
to feed the generator. Such connection shall not be less than 13 mm (J in.) in 
diameter, 

(c) Subject to the provisions as made in clauses fi), (ii), (iii) and (iv) of this 
sub-regulation, every bo ler shall be fitted with necessary mountings and fittings 
as provided in Chapter VI of these regulations, and they shall all be of substantial 
construction suitable for 7 kg/cm 2 (100 lb/sq. in.). 

(i) The feed pipe shall be provided with a check valve and the feed water - 
may be delivered to the boiler through the samet openmg in the shell as for the 
blow-off connection. The blow-off shall be fitted with a valve or cock in direct 
connection with the lowest water space practicable. When the boiler is under 
pressure, feed water shill not be introduced through the openings or connection 
used for the water column, the water gauge glass or the gauge cock. In closed 
systems the water may be introduced through any opening when the boiler is 
not under pressure. 

(ii) Every boiler shall be fitted with at leiast one glass water gauge for deter- 
mining the water level, but in the case of boilers not exceeding 28 A litres (7 -5 
gallon) capacity operated on the closed system, where there is insufficient space 
for the usua) glass water gauge, water level indicators of any suitable type may 
be used. 

(iii) The steam pressure gauge shall havci its dial graduated to not less than 
1J times the maximum allowable working pressure of the boiler. 

(iv) Boilers of capacity not exceeding 28'4 litres (7’5 gallons) may be fitted 
with one safety valve, The safety valve shall be of direct spring loaded type 
and the diameter of the valve shall not be less than 13 mm (J in.), 

The minimum relieving capacity of the safety valve shall be determined on 
the basis of 14-6 kg/sq. meter (3 pounds per sq. ft.) per hour of heating surface 
and shall be sufficient to discharge all the steam that cun be generated by the 
boiler without allowing the pressure to rise more than (1 per cent above the 
maximum allowable working pressure. The safety valve shall be connected to 
the boiler independently of any other steam connections, without any unnecessary 
intervening pipe or fitting. Such intervening pipe or filling if unavoidable shall 
be not longer than the corresponding face-to-face dimension of a tee fitting of the 
same diameter and the minimum opening there through shall be at least equal 
to the valve inlet. No valve of any description shall be placed between a safety 
vah'e and the boiler nor on the discharge pipe from the safety valve to the atmos- 
phere, 

(d) It is recommended that all boilers operated with gas or oil be provided 
with an automatic low-water fuel cut out and/or with an automatic fuel regulat- 
ing governor controlled by the steam pressure. Such a governor used on gas fuel 
shall be so constructed that in the event of its failure, there can be no possibility 
of steam from the boiler entering the gas chambei or supply pipe. 

The electrically heated boilers shall be effectively earthed with a lead of 
substantial cross section. 

822. Fees,— Registration fee— The fee required to accompany an application 
under sub-scction (1) of section 7 shall be, Rs. 30 per boiler. 

[No. S&P-II/BL-20 (7) /57.] 

New Delhi, the 6th June, 1959 

G S.R. 684— In exercise of the powers conferred by section 28 of 
the Indian Boilers Act, 1923 (5 of 1923), the Central Boilers Board hereby makes 
the following further amendment in the Indian Boiler Regulations, 1950, the same 
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having been previously published as required by sub-section (1) of section 31 of 
the said Act, namely: — 

In the said Regulations, for clause (b) of regulation 290, the following clause 
shall be substituted, namely: — 

“(b) Valves may be fabricated from seamless steel pipes for pressures not 
exceeding 250 pounds per square inch and temperatures not exceeding 
800° F. The welding should conform to Regulation 125 and valve 
chest should be stress relieved after fabrication. Valves meant for 
use in pipe work may also be fabricated by welding from seamless 
steel pipes but no restriction as above regarding pressure and 
temperature shall apply to them provided the welding complies with 
all the relevant requirements of fusion welding such as stress reliev- 
ing and radio-graphic inspection of the weld and the like prescribed 
In Chapter V of these Regulations. 

The working pressure of the valves shall be determined from equation 91 
where 2 Se shall be substituted by 1, The wall thickness shall not 
be less than 3/8". The fabricated valves with their assembled fittings 
shall withstand satisfactorily a hydraulic test to the same pressure 
as will be applied to the drum during Its registration.” 

M. N. KALE, Secy. 


MINISTRY OF EDUCATION 


ERRATA 


In the Gazette of India Part II — Section 3(i), dated 23rd May, 1959, on pp. 718-19, 
the Ministry of Education’s Notifications appearing as G.S.Rs. No. 601 and 002 may 
be treated as cancelled. 


MINISTRY OF FOOD AND AGRICULTURE 
(Department of Food) 

ORDER 

New Delhi, the 5th June 1959 

G.S.R. 685, — In pursuance of sub-clause (b) of clause 2 of the Wheat Roller 
Flour Mills (Licensing and Control) Order, 1957, the Central Government hereby 
appoints the following officers as ‘Inspectors’ to exercise the powers and perform 
the duties of an Inspector under the said Order within their respective jurisdiction, 
namely: — 

(i) Shri B, Banerjee, Deputy Director (Food), Eastern Region, Calcutta vice 

Shri M, R. Mehta; 

(ii) Shri S. C. Bhattacharjee, Assistant Director (Food), Eastern Region, 

Patna vice Shri Baldev Krlshan; 

(iii) Shri Abdul Rashid, Assistant Director (Food), Northern Region, Rampur 

vice Shri S. S. Bhatia; 

(iv) Shri D, R, Khanna, Assistant Director (Food), Northern Region, New 

Delhi vice Shri Jit Singh; 

and makes the following further amendment in the Government of India, Ministry 
of Food and Agriculture (Department of Food), notification S.R.O. 3082 dated the 
25th September, 1957 namely: — 
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Amendment 

In the Schedule to the said notification, for th e existing items 4, 22, 32 and 44, 
the following items shall respectively be substituted, namely:— 

“4. Shri B. Banerjee, Deputy Director (Food), Eastern Region, Calcutta.” 

“22. Shri S. C. Bhattacharjee, Assistant Director (Food), Eastern Region, 
Patna.” 

“32. Shri Abdul Rashid, Assistant Director (Food), Northern Region, 
Rampur.” 

“44. Shri D. R. Khanna, Assistant Director (Food), Northern Region, New 
Delhi.” 


[7/1/59/FM.] 
S. BANSI, Under Secy. 


(Department of Agriculture) 

New Delhi, the 8th June 1959 

G.SJEL 686. — In exercise of the powers conferred by article 309 of the Constitu- 
tion, the President hereby makes the following amendment to the Ministry of Food 
and Agriculture (Recruitment to Technical Class I posts in Fisheries Division) 
Rules, 1958, published with the Ministry of Food and Agriculture (Department of 
Agriculture), Notification No. l-19(5)/57-Estt.I, dated the 11th September, 1958. 
namely: — 

In the schedule to the said rules after item (4) and the entries relating thereto, 
the following itenjs and entries shall be inserted, namely: — 
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Schb 

Recruitment rules for the post of Fisheries Development Adviser, Deputy Fisheries Development 

& Agriculture 


Name of 

No. of 

Classi- 

Scale of 

Whether 

Age 

Educational and 

the posts 

posts 

fication 

pay 

selection 
post or 
non- 
selection 
post 

limit 

for 

direct 

recruits 

other qualifications 
required 


I 2 3 


4 S 6 


7 


Fisheries De- One G.C.S, Class Rs, i6oo~ 
velopment I (Gazetted) 100-1800. 

Advise! 


Deputy Fish- One G.C.S. Class Rs. 1000-50- 
eries Develop- I (Gazetted) 1400 plus 

ment Adviser. Rs, 150 00 

S. P. 


Does not ♦Below jo Essential: 
arise years. 

(1) Doctorate Degree 
in Zoology of a re* 
cognised University. 

(2) About five years' 
administrative ex- 
perience in a Central 
or State Govt. Deptt. 
of Fisheries in a res- 
ponsible capacity. 

(3) Thorough know- 
ledge of problems 
connected with de- 
velopment of inland 
and marine fisheries 
throughout the coun- 
try. 

(4) Ability to exercise 
over all supervision 
of fisheries research. 

Desirable: 

Foreign travels and 
personal know- 
ledge of the work 
done in the field of 
fisheries develop- 
ment in foreign 
countries. 

Does not *Below Essential: 
arise. 50 years, 

(1) At least II Class 
Master’s Degree in 
Zoology. 

(z) Adequate research 
experience pertain- 
ing to fisheries as 
evidenced by copies 
of publications to be 
submitted. 

Desirable: Doctorate 
in Zoology. 


*N,B.— Age telaxablo for Government servants. 
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DULE 

Adviser and Assistant Fisheries Development Adviser in 
(. Department of Agriculture 

the Fisheries Division, 

Ministry of Food 

Whether age and Period of 

Method of recruit- 

In case 

If a 

Circumstances in 

educ itional qua- trial 

ment, i.c. whether by 

recruit- 

D.P.C. 

which U.P.S.C 

Mentions pres- 

direct recruitment. 

ment by 

exists 

is to be consulted 

cribed for direct 

by promotion or 

promotion 

what is 

in making recruit- 

recruits will apply 
in the case of 
promotces 

transfer & percentage 
of the vacancies to be 
filled by various 
methods 

transfer, 
grades 
from 
which 
promo- 
tions to 
bemade 

its com- 
position 

ment 

8 9 

10 

11 

12 

13 


Doce not arise. Six months By direct recruitment 


Eeintr direct re- 
cruitment. 


Docs not arise. Six months. By direct recruitment Does not 

through the U.F.S.C. arise. 


Being direct re' 
cruitm:nt. 
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I 2 

3 

4 

5 

6 

7 

Assistant Fish- One 
eries Develop- 
ment Adviser. 

G.C.S. Class 
I (Gazetted) 

Rs. 600-40- 
T OOO- I ooo 
1050-1050- 
noo-iioo- 
1150. 

Docs not 
axi^c. 

•Below 

40 years. 

Essential 

\l) Master’s Degree 
in Zoology with 

evidence of research 
wink on fish or fish- 
eries. 


Desirable: Doctorate 
Degree In Zoology. 


*N. B. — Age relaxable for Government servants. 
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9 

10 II 13 

»3 

Docs not arise. 

Six m jntha. 

By direci recruitment Does not 
through the U.P.S.C. a vise. 

Being direct re- 
cruitment. 
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MINISTRY OF LABOUR & EMPLOYMENT 

corrigendum 

New Delhi, the 3rd June 1959 

O.S.R. 687, — In the Ministry of Labour & Employment Notification No. 
- G.S.R. 584 dated the 11th May, 1959, published at pages 710 to 712 in the Gazette 
of India, Part II, Section 3 Sub-section (i), dated the 16th May, 1959, for the word 
employed" occurring in the proviso to paragraph 20-B on page 712, read 
employee". 

[No. P.P. II 54(13)55.] 
P. D. GAIHA, Under Secy. 


New Delhi, the 6th June 1959 


G.S.R. 688. — In exercise of the powers conferred by section 38 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government hereby makes the following 
further amendments to the Industrial Disputes (Central) Rules, 1957, the 
same having been previously published as required by sub-section (1) of the said 
section, namely: — 

In the said Rules, — - 
(1) in rule 62, — 

(a) after the word ‘shall’, the following shall be inserted, namely: — 

“be in Form KK or KKK, as the case may be, and shall”; 

(b) the words “in triplicate to the Secretary to the Government of India In 

the Ministry of Labour” shall be omitted; 


(2) in the Schedule, after Form K, the following Forms shall be inserted, 
namely:— 

“Form KK 
(see rule 62) 


(1) The Secretary to the Government of India, Ministry of Labour and 

Employment, New Delhi, 

(2) The Regional Labour Commissioner (Central), 

(here Insert the name of the region). 


Sir, 

I have to State that I have beenjwas employed at __ _ 

(establishment) of M/s P. 0._ _____ 

District as a (Designation ) 

at the daily /weekly /monthly rate of Rs.___ _ . . In terms of the 

Award of _____ 

■ — my wages should be 

Settlement dated reached between _ — . 

Us. which the management has neither paid nor offered to pay to me. 

The sum of Rs. — — due to me froip the management on account of the 

difference between the wages payable to me and those actually paid to me for the 

period from — to , — but not yet paid nor offered to be paid 

to me may kindly be recovered from them and paid to me for which I submit 
this application under section 33C of the Industrial Disputes Act, 1947, I hereby 
affirm that the facts stated in thi s application are correct to the best of my 
knowledge and belief. 

Station — — — — 

IDate — — — — — - — — 


Signature of the applicant. 

Present Address 

Permanent Address — 


Copy endorsed to the Chief Labour Commissioner (Central). New Delhi, 
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Form KKK 
(see rule 62) 

To 

(1) The Secretary to the Government of India, Ministry of Labour and 

Employment, New Delhi, 

(2) The Regional Labour Commissioner (Central) 

(here Insert the name of the region) . 

Sir, 

I have to state that I have been/was employed at — (establishment) of 

M/s. P.O. District as a — - — — (Designation) at the 

monthly /weekly/ daily rate of Rs. — — — - (basic and D.A. to be shown 

separately) from __to . 1 have thus put in years of continuous service. I was 

retrenched on_ with/wit aout one month’s notice 

laid off from to ___ without being 


I am entitled to get Rs, 


offered any alternative empoymcnt 
retrechmcnt compensation on the bash of my average pay 


as defined in section 2 (aa) of 


as lay off compensation, as I presented myself for work at the appointed time during normal 

th-—- rid ust r i a[J3 ^ jmte s A c t , J94 T> but the same has neither Jbcen paid nor offered 

working hours every day 

to be paid to me. The amount may, therefore, be recovered from the management and paid 
to me under section 33C of the Industrial Disputes Act, 1947. 


I hereby affirm that the facts stated in this application are true to the best 
of my knowledge and belief. 

Station 

Date 


Signature of the applicant. 

Present Address 

Permanent Address — — - — — 


Copy endorsed to the Chief Labour Commissioner (Central), New Delhi. 

[No, LR-1. 1(95) /58-Am-VII,] 
A, L, HANDA, Under Secy, 

MINISTRY OF COMMERCE AND INDUSTRY 

ERRATUM 

In the Ministry of Commerce and Industry (Department of Company Law 
Administration) Notification No. 11/1/58-PR., dated 29th May, 1959, published in 
the Gazette of India, Part II— Section 3(i) dated 6th June, 1959 as G.S.R. 663, the 
following correction is to be made: — 

At page 803, for the existing duplicate line after item (5) read — 

“(6) Section 144 — Right to inspect copies of instruments creating charges" 


PRINTED IN INDIA BY THE GENERAL MANAGER, GOVT, OP INDIA PRESS, 
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NEW DELHI, 

SATURDAY, JUNE 20 , 1959 /JAISTHA 30 , 1851 



NOTICE 

The undermentioned Gazettes of India Extraordinary were published upto the 9th June 

I 9 J 9 

Issue 

No. 

No. and date 

Issued by Subject 


78 G.S.R. 675, dated Sth Ministry of Food 
June, 1959. Agriculture. 


and Amendments in the Rice and 
Faddy (Madras) Price Control 
Order, 1959. 


79 G.S.R. 676, dated 9th Do. 

Tune, 1959. 


The Rice and Paddy (Andhra 
Pradesh) Second Price Control 
Order, 1956. 


Copies of the Gazettes Extraordinary mentioned above will be supplied on 
Indent to the Manager of Publications, Civil Lines, Delhi Indents should be 
submitted so as to reach the Manager within ten days of the date of issue of 
these Gazettes. 


PART II — Section 3 — Sub-section (i) 

General Statutory Rules (including orders, bye-laws etc. of a general 
character) issued by the Ministries of the Government of India (other 
than the Ministry of Defence) and by Central Authorities (other thaa 
the Administrations of Union Territories). 


MINISTRY OF HOME AFFAIRS 

New Delhi, the 11th June 1959 

G.S.R. 694 . — In pursuance of sub-rule (1) and the first proviso to sub-rule (2), 
of rule 4 of the Indian Administrative Service (Cadre) Rules, 1954, the Central 
Government in consultation with the Government of Madras hereby makes the 
following amendment in the Indian Administrative Service (Fixation of Cadre 
Strength) Regulations, 1955. 


( 853 ) 


«54 
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[PART II 


Amendment 

In the Schedule to the said Regulations, foi the entries relating to " MADRAS ” 
the following shall be substituted, namely — - 

“i. Senior posts under Slate Government 74 

Chief Scci etai> to Government I 

First Member Board of Revenue i 

Members Boaid of Revenue 2 

Second Secretary to Government i 

Secretaries to Government 6 

Secretary Board of Revenue i 

Addinonal Secretary, Board of Revenue . i 

Secretary to the Commissioner for Commercial Taxes . i 

Addinonal Dev elopment Commissioner and Secretary to Government, 

Public (Planning and Development) Department i 

Deputy Development Commissioners . . 4 

Deputy Secretaries to Government . io 

Collectors 12 

Collector of Madras . I 

Sub-Collectors, Grade I . . 14 

Inspector of Municipal Councils and Local Boards . , 1 

Commissioner of Labour . . .1 

Director of Agriculture . . . . 1 

Director of Industries & Commerce . . 1 

Deputy Commissioner of Commercial Taxes ... 1 

Controller of Stationery & Printing . . . 1 

Director of Government Transport ... x 

Director of Settlements . . . . . 1 

Settlement Officers . 5 

Director of Harij an Welfare ... 1 

Director of HandloomB . ..... I 

Commissioner, Hindu Religious and Charitable Endowments (Ad- 
ministration) Department ....... I 

Commissioner of Agricultural Income-tax ..... 1 

Registrar, Co-operauve Societies . . ... 1 

74 


Senior Posts under Central Government 


30 

104 


3. Posts to be filled by promotion and selection in accordance with rule 8 

of the Indian Administrative Service (Recruitment) Rules, 1954 . 

4. Posts to be filled by direct recruitment ..... 
;. Deputation Reserve @ 15 per cent, of 4 above 

6. Leave Reserve @ 1 1 per cent, of 4 above ..... 

7. Junior Posts (S' 20 60 per cent of 4 above ..... 

8. Training Reserve @ 10 ^percent of 4 above .... 

Direct Recruitment Posts ........ 

Promotion Posts . ....... 


26 


78 

12 

9 

16 

8 

123 

26 


Total Authorised Strength 


149 


[No 3/23/59-AIS(II) (1) J 
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G.S.R, 695. — In pursuance of rule 11 of the Indian Administrative Service 
(Pay) Rules, 1954, the Central Government, alter consultation with the Govern- 
ment of Madras hereby makes the following amendments in Schedule III appended 
to the said Rules. 


Amendments 

In the said Schedule, under the heading “B-Posts carrying pay in the Senior 
time scale of the Indian Administrative Service under the State Governments 
including posts carrying special pays in addition to pay in the time-scale” for the 
entries against Madras the following shall be substituted, namely: — 

Second Secretary to the Government. 

Secretary (ies) to Government. 

Secretary, Board of Revenue. 

Additional Secretary, Board of Revenue. 

Secretary to the Commissioner for Commercial Taxes. 

Additional Development Commissioner and Secretary to Government, Public 
(Planning and Development) Department, 

Deputy Secretary(ies) to Government. 

Collector (s). 

Collector of Madras. 

Sub-Collector (s), Grade I. 

Inspector of Municipal Councils and Bocal Boards. 

Commissioner of Labour. 

Director of Agriculture. 

Director of Industries and Commerce. 

Deputy Commissioner of Commercial Taxes. 

Controller of Stationery and Printing. 

Director of Government Transport. 

Director of Settlements. 

Settlement officer (s). 

Director of Harijan Welfare. 

Director of Handlooms. 

Commissioner, Hindu Religious and Charitable Endowments (Administra- 
tion) Department. 

Commissioner of Agricultural Income-Tax, 

Registrar, Co-operative Societies. 


[No. 3/23/59- AIS(II)- (2).] 

G.S.R. 696. — In pursuance of sub-rule (1) and the first proviso to sub-rule (2) 
of rule 4 of the Indian Police Service (Cadre) Rules, 1954, the Central Govern- 
ment, in consultation with the Government of Assam, hereby makes the following 
amendment in the Indian Police Service (Fixation of Cadre Strength) Regulations, 

1955, 


Amendment 


In the Schedule to the said Regulations, for the entries relating to “Assam”, 
the following entries shall be substituted, namely: — 


I. Senior Posts under Slate Government ...... 

Inspector General of Police. ....... 1 

Deputy Inspector Generals of Police ..... 3 

Assistant Inspector General of Police ...... 1 

Special Superintendents of Police ...... 2 

Superintendents of Police (including 3 additional Superintendents of 

Police for Kamrup, Cochar and Lakhimpur) .... 13 

Principal, Police Training College ...... 1 

Commandants, Assam Police Battalions ..... 2 


23 


23 


2. Senior Posts under Central Government 


7 


30 
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3. Posts to be filled by promotion in accordance with Rule 9 of the Indian 

Police Service (Recruitment) Rules, 1954 ..... 7 

4. Posts to be filled by direct recruitment ...... 23 

5. Deputation Reserve @ 15 per cent, of 4 above .... 3 

6. Leave Reserve @ II per cent, of 4 above ..... 3 

7. Junior Posts @ 20- 60 per cent, of 4 above ..... j 

8. Training Reserve @ 10 59 per cent of 4 above .... 2 

1 

Direct Recruitment Posts ........ 36 

Promotion Posts ......... 7 

Total Authorised Strength ... 43 


[No. 3/29/59- AIS(II).] 

G.S.R. 697. — In pursuance of sub-rule (1) and the first proviso to sub-rule (2) 
of rule 4 of the Indian Police Service (Cadre) Rules, 1954, the Central Govern* 
rnent, in consultation with the Government of Bombay, hereby makes the following: 
amendment to the Indian Police Service (Fixation of Cadre Strength) Regulation#. 
1955. 


Amendment 

In the Schedule to the said Regulations, for the entries relating to “BOMBAY" 
the following entries shall be substituted, namely: — 


1. Senior posts under State Government ...... 78 

Inspector General of Police ....... 1 

Commissioner of Police, Bombay ...... 1 

Deputy' Inspector Generals of Police ...... 8 

Deputy Commissioners of Police, Bombay ..... 7 

Assistant Inspector General of Police ...... 1 

Assistant Deputy Inspector Generals of Police, Criminal Investigation 

Deptt. .......... 3 

Superintendents of Police 41 

Superintendents of Police, Railway 4 

Additional Superintendents of Police ...... 6 

Principal, Police Training School ...... I 

Commandants, State Reserve Constabulary ..... 3 

7 ^ 

2. Senior posts under Central Government ..... 26 


104 


3. Posts to be filled by promotion in accordance with rule 9 of the Indian 


Police Service (Recruitment) Rules, 1954 ..... 26 

4. Posts to be filled by direct recruitment ..... 7® 

5. Deputation Reserve @ 15 per cent, of 4 above .... 12 

6. Leave Reserve @ 1 1 per cent, of 4 above 9 

7. Junior Posts @ 20 '60 per cent, of 4 above ..... 16 

8. Training Reserve g) 10-59 per cent, of 4 above .... 8 

Direct Recruitment Posts li 3 

Promotion Posts 

Total Authorised Strength ... 149 


[No. 5/64/58-AIS(n),J 
S. NARAYANSWAMY, Dy. Secy. 



